PERSONAL DEVELOPMENT

HIGH

CONFUSION

*Comfort Zone Challenges
*Un-Learning Training
*Learning anew
*Self-Discovery
*Self-Reflection

*No Limiting Believes
*Leading Self

INNER JOURNEY
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. EMPOWERMENT CONCEPT
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LINI(ING *Graduation from SINA
‘ *Job Creation
‘ *Networking *Passion and Profit
' *Partnerships *People and Planet
‘ CONCENTRATION *Fundraising *Alumni Network

v

EMERGING

*Life-Coaching

*Personal Vision

*Passion Alignment

*Design Thinking
*Leadership Development
*Taking of roles to run SINA
*Holacracy as Empowerment
*Learning by Doing

PERSONAL &
PROFESSIONAL GROWTH

FREESPONSIBILITY

*Gaining traction

*Investment Readiness FINANCIAL SELF-
*Supporting Others SUSTAINABILITY
*Revenue and Impact

*Growing the team

*Creating new Solutions
*Intensive Mentoring

*Lean Startup

*Customer Discovery

*Social Entrepreneurship Sessions
*Business Model Creation
*Prototyping and lterating
*Pitching

*Start Small, Grow Big

SOCIAL BUSINESS
DEVELOPMENT

FROM IDEA TO SOCIAL ENTERPRISE

www.socialinnovationacademy.or:

HIGH



